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ABSTRACT 

In a situation where manufacturing companies are under intense competition, they are producing a variety 

of products, and sometimes they do not pay attention to the environmental costs of using different 

materials. However, the implementation of environmental management practices such as green supply 

chain management can help to prevent environmental pollution, in addition to maintaining the competitive 

advantage of companies. This research investigates the role of green human resources management in 

promoting greenhouse gas supply goals at the compost recycling plant in Isfahan industrial city. In this 

study, a conceptual model related to green supply chain management and factory business performance 

was used through three organizational variables: job satisfaction, operational efficiency, and inter 

professional productivity as intermediaries. Statistical analyzes based on data collected through A total of 

92 questionnaires were conducted in the disposable utensil industry. Reliability and validity of the 

research model and questionnaire were tested and confirmed. In order to test the hypotheses, partial least 

squares technique has been used in the structural equation model. Some of the previous findings of this 

study suggest a direct relationship between the implementation of green human resource Management and 

the business performance of a factory. All research hypotheses were approved in the form of green human 

resources management and related factors. In general, the findings of this study are consistent with 

previous studies in other parts of the world. Also, few studies in this area were conducted based on the 

theory of resource dependency. 

 

1. Introduction 

Green supply chain management seeks to change the 

traditional linear supply chain model from suppliers to customers 

and tries to integrate recycling into supply chain management 

(Ahi and Searcy, 2013). By doing this; you can have a closed loop 

with chain-chain mode. If a company uses green supply chain 

management, in addition to solving environmental problems, it 

will also achieve relative victory in a competitive advantage 

(Bhadauria et al., 2014). In addition, the implementation of green 

supply chain management can avoid green barriers in 

international trade. Many large foreign companies such as 

General Motors, Hewlett-Packard, Procter & Gamble, Nike and ... 

have earned a reputation and a good brand name for green 

products through the research and implementation of Green 

Supply Chain Management (Green et al., 2012).The emphasis on 

green human resources management is on the philosophy, policy, 

and activities that the organization has followed in order to 

manage the environment, and personnel affected by green human 

resources and the stages of ‘Green socialization’ under the 

heading of the ‘Green-collar’ personnel are known. These 

personnel are people who are sensitive and committed to their 

surroundings and who consider themselves an active member of 

the community (Ahi and Searcy, 2013). Personnel with 

appropriate environmental knowledge and sensitive to it have key 

implications, including effective use of resources, reduction of 

waste, and reduced pollution of the workplace (Bhadauria et al., 


